I WAS SEXUALLY HARASSED
ON CAMPUS!

I WAS SEXVALLY
HARASSED WALKING

Sexual Harassment Prevention o e STRGET

Consider

¢ Did you recognize these situations as sexual harassment?

¢ Did something like any of these situations ever happen to

1 WAS SEXVALLY

HARASSED AT LUNCH! HARASSED AT

you? How did you deal with it? If it happened today,

would you do anything differently?

e What would you do if you personally observed a like

occurrence? Would you let it go? Would you address it? N

WHAT DID YoU
Do TO STOP
SEXUAL HARASSMENT
IN YOUR TOWN?

SEXVALLY HARASSED
AT THE BEACH!

i@ DON'T STAY IN THE DARK!
& PREVENT sexvAL HARASSMENT!

Discussion:
Sexual harassment can occur anywhere, on or off-duty. Each of us has a personal responsibility to
eliminate sexual harassment, wherever it occurs. Many times we accept this type behavior because it is
easier to excuse the behavior than identify there is a serious problem in our area. But, ignoring it helps
no one. Only by recognizing and challenging these behaviors can we stop them.

Sexual harassment harms our team members and effects our mission readiness. Sexual harassment is
also inconsistent with our Service’s core values. Each of us should examine our own actions as well as
those around us. We must correct those behaviors that undermine our relationships and abilities to
defend this great nation.

Think of this. What is the impact on your organization, your unit, your friends, or the mission? Ask
yourself if you’ve seen any of these or like behaviors displayed in your surroundings? And most
importantly, ask yourself, what you are doing to correct them? Be the lamp the shines the light into the
darkness.

Start a conversation with your team members on this topic. Discuss their differences in opinion.
Then, set clear standards and stop these type behaviors in your town. Only then can we make a
difference.

This poster, related animation, and discussion page are available for download on our website at
deomi.mil. Select the Center of Excellence Portal, the the MEO tab, then select Military
Harassment and Prevention and Response, and scroll down to Sexual Harassment.
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